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The article, consisting of four parts, provides a comprehensive analysis of the content of
the principle of equality and non-discrimination, as well as issues of its implementation into
national legislation, based on the diversity of views in legal scholarship and international
practice.

In the first part of the article, the relevance and scientific novelty of the research are
substantiated. It is noted that the principle of equality and non-discrimination constitutes the
foundation of the modern human rights system. Overall, this principle ensures the recognition
of human autonomy and its real and equal realization for all individuals. The principle of
equality and non-discrimination also directly influences the content of other rights.

In the second part of the article, the content and main areas of application of the
principle of equality and non-discrimination are analyzed. It is emphasized that equality and
non-discrimination represent a fundamental principle governing relations between the
individual and the state. The principle has evolved through historical development from a
stage of inequality to the concept of formal equality, and subsequently to the notion of
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substantive (real) equality. Furthermore, since the principle of equality and non-discrimination is
grounded in solid international legal foundations, any violations in this sphere may directly
affect the international responsibility of states.

In the third part of the article, issues related to the implementation of the provisions of the
principle of equality and non-discrimination into the national legislation of the Republic of
Azerbaijan are examined. It is noted that, alongside international instruments, the incorporation
of the provisions of this principle into national legislative acts is of particular importance, and
that the national legislation of the Republic of Azerbaijan has established the relevant and
necessary implementation measures in this field.

In the fourth part of the article, key conclusions related to the research are presented.
These conclusions encompass the determination of the content and developmental elements of
the principle of equality and non-discrimination, the analysis of issues of international
responsibility in the relevant sphere, the expansion of international judicial practice, and,
finally, national implementation measures.

Keywords: human rights, rights and freedoms, equal rights, non-discrimination, human
dignity, national legislation, international law, implementation measures, limitations of
human rights, international responsibility, judicial practice, modern legal systems.

Cmamms, wo ck1adaemscsa 3 YOMupbLOX YACMUH, MICMUMb TPYHMOGHUU AHANI3 3Micmy
NPUHYUNY PIBHOCMI Ma 3a60pOHU OUCKPUMIHAYTT, @ MAKOXNC NUMAHb U020 IMIIeMeHmayii 6
HAYioOHAIbHEe 3aKOH00A8CcmEo A3epbaiiodicany Ha OCHOGI PIBHOMAHIMM Ni0X00ie Y npasosiil
OOKMPUHT Ma MINCHAPOOHIU NPAKMUYI.

YV nepwiii vacmuni cmammi 06TPYHMOBYIOMbCA AKMYANLHICMb | HAYKOBA HOBU3HA
00oCaiOHceHHs. 3a3Hauacmvcs, o NPUHYUN PIBHOCMI Ma 3a00POHU OUCKPUMIHAYTT € OCHOBOH
cyyacHoi cucmemu npas moouHu. 3asanom yell npuHyun 3abe3nevyc GUHAHHSA ABMOHOMIL
ocobu ma it echexmusny i pisny peanizayiio 0ns écix. Ilpunyun pienocmi ma HeOUCKpuminayii
maxodic 6e3nocepeonbo GNIUBAE HA 3MICH THIUUX NPAB.

YV opyeiti wacmuni cmammi ananizyromocs 3micm i OCHOGHI HANPAMU 3ACMOCYBAHHS
npunyuny pienocmi ma 3a6opounu Ouckpuminayii. Iliokpecaroemuvcs, wo piewicms i
HeOUCKPUMIHAYISA € PYHOAMEHMATLHUM NPUHYUNOM, SKULL Pe2yIioe 8IOHOCUHU MINC 0CODO0I0
ma Oepoicasoro. 3a3Havenuti NPUHYUn y npoyeci icmoputno2o0 po3eUmKy egonioyionyeas 6io
emany HepigHocmi 00 KoHyenyii hopmanvHoi pieHocmi, a 32000M 00 PO3YMIHHA MAMEPIATLHOL
(peanvroi) pisnocmi. Kpim moeo, ocKinbKku npuHyun piHoCmi ma HeOUCKPUMIHAYIT Mae MiyHi
MINCHAPOOHO-NPABOBI 3acadu, 6yOb-Ki NOPYUIeHHS 6 Yill cepi MOoAHCymb CNPUHUHAMU
MINHCHAPOOHO-NPABOS8Y GIONOBIOATLHICHb 0EPHCAB.

Y mpemiti wvacmuni cmammi 00CHiOHCYIOMbCA NUMAHHA IMIIEMEHINAYTT NOOHCEHb NPUHYUNY
pisHocmi ma 3a00poHU OUCKPUMIHAYIT 8 HAYIOHANbHE 3AKOH00a8cmeo A3epOailoxicancbkoi
Pecnybniku. 3aznavaemocs, wo nopso i3 MidCHApOOHUMU OOKYMEHMAMU 0COOIUBO BANCTIUBUM
€ 3aKPINIeHHs NONIOJCEHb YbO20 NPUHYUNY 6 HAYIOHATLHUX HOPMAMUEHO-NPABOSUX AKIMAX |
HAYIOHATIbHE 3aKOH00ascmeo Asepbatioxcancovkoi Pecnybrixu nepedbavae 6ionogioHi ma nompioni
3axoou imniemenmayii 6 yit cgepi.
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YV uemeepmiti wacmuni cmammi cghopmynbO8AHO OCHOBHI BUCHOBKU O0CHiONCeHHA. Lli
BUCHOBKU OXONIIOIOMb BUSHAYEHHS. 3MICIY MA eleMeHMi8 PO36UMKY NPUHYUNY pieHoOCmi ma
3a00pOHU OUCKPUMIHAYIT, AHATI3 NUMAHL MINCHAPOOHO-NPABOBOI 8i0N08I0ALHOCI Y 8IONOBIOHIL
cehepi, po3uwuperus MiJCHAPOOHOT Cy0080i NPAKMUKU, A MAKONC 3aX00U HAYIOHATLHOL
imMniemenmayii.

Knwwuosi cnosa: npasa moounu, npasa i c60600u, pieHi npasa, HeOUCKPUMIHAYISA, THOOCHKA
2IOHICMb, HAYIOHATBHE 3AKOHOOABCMBO, MINCHAPOOHE NPABo, 3axX00U IMIAEMEHMAayii, 0OMedICceHHs
npag aOUHU, MIXCHAPOOHO-NPABOBA BIONOGIOANLHICMY, CY008a NPAKMUKA, CYYACHI NPABOSI
cucmemu.

I. Relevance of the research and scientific novelty. Human rights and freedoms are
natural rights connected with human existence and deriving from the right to liberty.
Individuals acquire these rights precisely by virtue of being human, while the state and society
create their legal guarantees. Human rights are not granted by states; they stem from the moral
nature of the individual, directly from his or her existence as a free and equal being. In
modern democratic societies, the development of human rights constitutes a comprehensive
and fundamental framework for the elimination of all forms of discrimination.

The principle of equality and non-discrimination is one of the fundamental principles of
human rights. The principles of human rights, in turn, serve as an essential foundation for
their protection and are aimed at further developing the provisions of the principle of
protection of human rights and fundamental freedoms, which is a key principle of international
law. Since the specific principles of human rights protection are directly linked to a
fundamental principle of international law, they establish stricter obligations than those found
in other fields. As general principles of law, human rights principles reflect the most important and
progressive aspects of the economic, political, ideological, and moral spheres of society, and
by virtue of their legal nature, they acquire a real, effective, and guaranteed content. These
principles provide important and legitimate grounds for the justification of human rights,
guide the interpretation of legal norms, and form the basis of legal decisions. It is well-
founded to assert that human rights principles constitute a core element of the legal system
and form the moral foundation of law. They serve as justificatory arguments used by law-
applying bodies when interpreting legal norms and contribute to presenting the law in the best
possible manner.

Thus, the principle of equality and non-discrimination is considered the cornerstone of the
modern human rights system. Overall, this principle ensures the recognition of human autonomy
and its real and equal realization for all. Equality and non-discrimination directly influence
the content of other rights as well. In this regard, equality, liberty, and dignity are closely
interrelated [3, p. 417-418]. It is rightly noted in legal scholarship that the principle of
equality and non-discrimination also functions as a fundamental premise in other fields and
encompasses significant legal norms [2, p. 56-57].

Il. The content and main areas of application of the principle of equality and non-
discrimination. The application of the provisions of the principle of equality and non-
discrimination requires clarification of the normative content of equality and non-discrimination.
In general, equality and non-discrimination constitute a fundamental principle governing the
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relationship between the individual and the state. This principle not only establishes a uniform
level of rights and freedoms for all but also prohibits any form of discrimination. The concept
of equality has historically been a central principle in legal systems for centuries; even in
ancient Roman law, the concept of ius aequum (“just law” or “law based on equality’) was
grounded in the principle of equality aimed at ensuring objective justice in legal relations. As
a fundamental basis of law in human rights, the principle of equality affirms that all
individuals possess equal rights and obligations and, subsequently, the right to equal treatment
before the law without discrimination [11, p. 462]. Its legal content includes equality before
the law and equal protection, reflecting that everyone is subject to the same legal standards.

The principle of non-discrimination, in turn, plays a crucial role in the protection of
human rights and in ensuring equality, combining both the right to equal treatment and the
prohibition of discrimination. Achieving effectiveness in this field requires the precise
determination of implementation mechanisms.

The principle of equality and non-discrimination is a fundamental and foundational
principle of the human rights system. It requires not only formal legal equality but also the
achievement of real social justice. In this regard, the legal system must not only establish a
normative framework to ensure equality but also support it through social and economic
mechanisms. The principle of equality forms the basis of modern human rights theory, and its
essence lies not merely in formal legal uniformity but in ensuring substantive social justice.
Thus, equality and non-discrimination function as a complex principle that must be implemented
both at the normative and practical levels.

The principle of equality and non-discrimination, which forms the foundation of human
rights, derives from the very nature of the human being. The shared characteristics of individuals
as rational and moral beings justify their fundamental equality. This equality produces not
only formal but also legal and ethical consequences. Liberty is a fundamental value and must
be equally guaranteed to all. However, an alternative view exists, according to which not
liberty but equality should constitute the primary foundation of human rights.

Discrimination affects all spheres of human life—politics, education, employment, social
and medical services, housing, the penitentiary system, law enforcement activities, and the
administration of justice in general. The prohibition of discrimination entails the right to equal
treatment before the law and in all areas of life. This principle requires that persons in similar
situations be treated equally both in law and in practice. The foundation of the social state is
also primarily based on the principle of equality and non-discrimination. This principle is
aimed at ensuring equality of individuals within society, their equal standing within the legal
system, and the equal participation of social groups.

The principle of equality and non-discrimination is deeply rooted in human morality.
Therefore, it is not surprising that this principle was rapidly recognized and developed in legal
terms as one of the fundamental foundations of modern democracy. Since the 1950s, the
conventional guarantees of the principle of non-discrimination have expanded, and today it is
one of the most protected norms of international human rights law [5, p. 434]. Equality and
non-discrimination must also be considered in close connection with the principles of dignity
and liberty [9, p. 118].

Jahangirova 4. A. The content of the principle of equality and non-discrimination
and its implementation into national legislation of Azerbayjan



386 ISSN 2617-4154 IpnincbKuii IOPHAMYHMIA Yaconuc: HaAyKoBHii sxkypHas. 2026. Bum. 2 (23)

Discrimination does not encompass every instance of differential treatment. According to
the practice of democratic states, differential treatment constitutes discrimination only when it
lacks an objective and reasonable justification. At the same time, not all unequal treatment
automatically qualifies as discrimination (for example, the adoption of positive measures
aimed at achieving substantive equality) [6, p. 75]. Discussions on strengthening women’s
rights have also directly focused on the concept of discrimination, its forms of manifestation,
and the mechanisms that sustain it; significant activities in this direction continue to be carried
out at various levels [15, p. 46].

International and comparative legal practice demonstrates that the principle of equality
and non-discrimination is recognized by the constitutional courts of many democratic states as
an independent subjective right, and individuals may directly invoke this principle to seek the
protection of their rights. The United Nations Human Rights Committee also recognizes the
principle of equality and non-discrimination as a self-standing right, applicable even in cases
where it is not directly linked to other rights [9, p. 129].

Scholars who argue that the prohibition of discrimination has not yet been fully achieved
point out the emergence of new forms in this field (such as discrimination based on age,
lifestyle, genetic testing, and indirect discrimination) [6, p. 79-80]. Moreover, it is noted that
discrimination is a dynamic and evolving phenomenon that manifests itself in various forms
today, including hate speech, xenophaobia, and systemic or institutional discrimination [7, p. 786—
787]. However, this view is open to challenge, as the prohibition of all forms of discrimination
has already attained the status of a peremptory norm of customary international law.

In legal scholarship, a distinction is made between equality of welfare and equality of
resources. Equality is closely linked to the principle of “equal concern and respect.” According
to this principle, states must assign equal value to all individuals and take everyone’s rights
into account at the same level [13, p. 23-27]. The concept of “equality of resources” is
regarded as one of the most developed forms of the equality principle in modern legal
philosophy. This approach explains equality not as the equalization of outcomes, but as ensuring
that individuals have equal starting opportunities to shape their lives [14, p. 163].

The principle of equality and non-discrimination has evolved historically from a stage of
inequality to the concept of formal equality and subsequently to the notion of substantive
(real) equality. In modern legal systems, equality requires not only uniformity before the law
but also consideration of differing circumstances and the achievement of fair outcomes. As a
result, the principle of equality and non-discrimination functions as a fundamental legal principle
both at the constitutional level and within the broader framework of rights. It encompasses not
only formal equality but also the attainment of real equality. Positive discrimination may be
applied solely with the aim of eliminating existing inequalities and within objectively justified
grounds. At the same time, such measures must not create new injustices and must be
implemented in accordance with the principle of proportionality [12, p. 381-383]. When
analyzing this principle in the context of labor relations, legal scholarship emphasizes that the
principle of equality must be applied at all stages of employmen— from recruitment to the
continuation and termination of employment — and must be supported by mechanisms of legal
responsibility [8, p. 40-41].
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The principle of equality and non-discrimination recognizes that differential treatment is
permissible only on the basis of objective and reasonable grounds and identifies human
dignity as the primary source of rights. It should be noted that, in certain exceptional
circumstances, the state may impose limitations on human rights, as established in key
international instruments; however, such measures must not be discriminatory in nature.
Legal scholarship rightly emphasizes that the prohibition of discrimination remains one of the
essential guiding principles in such cases [4, p. 38-82]. At the same time, the restriction of
certain rights — referred to in legal doctrine as rights possessing an “inviolable core” or
absolute rights — is prohibited [1, p. 133-134]. Relevant fundamental norms in this area are
also established by Article 3 of the Constitutional Law of the Republic of Azerbaijan “On the
Regulation of the Exercise of Human Rights and Freedoms in the Republic of Azerbaijan”
dated 24 December 2002. For example, human rights and freedoms may be restricted only by
law; limitations must not alter the essence of those rights and freedoms; and so forth.

In general, not every distinction constitutes discrimination, and international law provides
criteria for determining when a distinction amounts to discrimination. If a difference has an
objective and reasonable justification, pursues a legitimate aim, and maintains a proportional
relationship between the aim and the means, it is consistent with the principle of equality. In
this context, given that the principle of equality and non-discrimination is grounded in solid
international legal foundations, any violations in this field may directly engage the
responsibility of states.

111. Implementation of the provisions of the principle of equality and non-discrimination
into the national legislation of the Republic of Azerbaijan. Alongside international
instruments, the incorporation of the provisions of the principle of equality and non-
discrimination into national legislation is of particular importance. The Republic of Azerbaijan
has structured its implementation measures in this field along three key directions.

First of all, general implementation measures related to human rights should be noted.
Thus, Article 12 of the Constitution of the Republic of Azerbaijan establishes that the
protection of human rights and freedoms constitutes the supreme objective of the state [10].
The second and most significant section of the Constitution is specifically devoted to human
rights, freedoms, and duties.

Secondly, the approach to international law is also included among general implementation
measures. In this regard, particular attention should be given to Article 148(Il) of the
Constitution of the Republic of Azerbaijan (which provides that international treaties are an
integral part of the legislative system), Article 151 (which establishes the supremacy of
international treaty provisions over domestic legislation, except for the Constitution and acts
adopted by referendum), and finally, the second paragraph of Article 12 (which emphasizes
the necessity of direct reference to international conventions in the application of human
rights and freedoms) [10].

Finally, the third direction of implementation measures directly determines the necessity
of applying the core provisions of the principle of equality and non-discrimination.

In this context, constitutional provisions must first be examined. Article 25(1) of the
Constitution of the Republic of Azerbaijan stipulates that everyone is equal before the law and
the courts. Paragraph 2 of the same Article provides that men and women have equal rights
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and freedoms. According to paragraph 3, the state guarantees equality of rights and freedoms
to everyone irrespective of race, ethnicity, religion, language, sex, origin, property status,
official position, beliefs, or affiliation with political parties, trade unions, and other public
associations. It is prohibited to restrict human and civil rights and freedoms on the grounds of
race, ethnicity, religion, language, sex, origin, beliefs, or political and social affiliation [10].

Moreover, other provisions of this Article also, in one way or another, reflect aspects of
the principle of equality and non-discrimination: no one may be harmed, granted privileges or
advantages, or denied such privileges or advantages on the grounds specified in paragraph 3
(paragraph 4); equal rights are guaranteed to everyone in relations with state authorities and
officials who make decisions concerning rights and obligations (paragraph 5) [10].

Furthermore, Article 34(1V) of the Constitution of the Republic of Azerbaijan, entitled
“Right to Marriage,” provides that spouses have equal rights [10].

Article 127 of the Constitution of the Republic of Azerbaijan, entitled “Independence of
Judges, Basic Principles and Conditions for the Administration of Justice,” provides in paragraph
II that judges shall consider cases impartially, fairly, on the basis of equality of the parties’
rights, the facts, and in accordance with the law. Furthermore, paragraph 1V of the same
Article stipulates that the administration of justice shall be carried out on the basis of equality
of citizens before the law and the courts [10].

Article 12 (“Principle of Equality”) of the Law of the Republic of Azerbaijan “On
Administrative Proceedings” dated 21 October 2005 states in paragraph 1 that everyone is
equal before the law and administrative authorities [10].

Article 2 of the Migration Code of the Republic of Azerbaijan, entitled “Principles of
Migration Legislation of the Republic of Azerbaijan,” provides that migration legislation is
based on the principles of respect for human and civil rights and freedoms, legality, equality
before the law, fairness, ensuring compliance of migration legislation with generally recognized
norms of international law, the application of innovative methods in regulating migration
processes, and the obecrieyenue transparency [10].

Article 7 of the Law of the Republic of Azerbaijan “On Courts and Judges” dated 10 June
1997, entitled “Equality of Rights of Everyone before the Law and the Court,” provides that,
in accordance with Article 25 of the Constitution, the administration of justice in the Republic
of Azerbaijan is carried out on the basis of equality of rights of every person before the law
and the courts, regardless of race, nationality, religion, language, sex, origin, property status,
official position, beliefs, or affiliation with political parties, trade unions, or other public
associations [10].

Article 35 of the Law of the Republic of Azerbaijan “On Arbitration” dated 26 December
2023 stipulates that, during arbitral proceedings, the parties are equal and each party must be
given a full opportunity to present its position [10].

Article 6 of the Civil Code of the Republic of Azerbaijan establishes the equality of
subjects of civil law as one of the fundamental principles of civil legislation [10].

Furthermore, Article 8(1) of the Civil Procedure Code of the Republic of Azerbaijan,
entitled “Equality before the Law and the Court,” provides that the administration of justice in
civil cases and commercial disputes shall be carried out on the basis of the principle of
equality of all before the law and the courts. According to paragraph 2 of the same Atrticle, the
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court shall treat all persons participating in the proceedings equally, regardless of race,
nationality, religion, language, sex, origin, property status, official position, beliefs, affiliation
with political parties, trade unions and other public associations, the location of a legal entity,
its subordination, form of ownership, or other distinctions not provided for by law. Article 9 of
the same Code further stipulates that justice shall be administered on the basis of adversarial
proceedings, equality of the parties, and facts [10].

Avrticle 4 of the Code of Administrative Offenses of the Republic of Azerbaijan, entitled
“Principles of the Legislation on Administrative Offenses of the Republic of Azerbaijan,”
states that this Code is based on the principles of respect for human and civil rights and
freedoms, legality, equality before the law, the presumption of innocence, fairness, and the
prevention of administrative offenses. According to Article 7(1) of the same Code, entitled
“Principle of Equality before the Law,” persons who have committed administrative offenses
are equal before the law regardless of race, nationality, religion, language, sex, origin,
property status, official position, beliefs, and other circumstances. No one may be subjected to
or exempted from administrative liability on the grounds specified in this Article [10].

Article 11(1) of the Administrative Procedure Code of the Republic of Azerbaijan,
entitled “Principle of Equality before the Law and the Court,” provides that administrative
judicial proceedings shall be conducted on the basis of the principle of equality of all before
the law and the courts [10].

Article 2 of the Labor Code of the Republic of Azerbaijan establishes that the Code is
based, inter alia, on the principle of ensuring equality of rights of the parties in labor relations
[10] (alongside other principles).

Article 6(1) of the Criminal Code of the Republic of Azerbaijan, entitled “Principle of
Equality before the Law,” provides that persons who have committed crimes are equal before
the law and shall be held criminally liable regardless of race, nationality, religion, language,
sex, origin, property status, official position, beliefs, affiliation with political parties, trade
unions, and other public associations, as well as other circumstances [10].

Article 11(1) of the Criminal Procedure Code of the Republic of Azerbaijan, entitled
“Equality of Everyone before the Law and the Court,” provides that criminal proceedings in
the Republic of Azerbaijan shall be conducted on the basis of equality of rights of all persons
before the law and the courts. Furthermore, paragraph 2 of the same Article stipulates that
bodies conducting criminal proceedings shall not grant any privilege to any participant in the
process on the grounds of citizenship, social status, sex, race, nationality, political or religious
affiliation, language, origin, property status, official position, beliefs, place of residence or
location, or on any other considerations not justified by law [10].

Article 29(1) of the Family Code of the Republic of Azerbaijan, entitled “Equality of
Rights of Spouses in Family Relations,” provides that, in accordance with the equality of
rights of women and men enshrined in the Constitution of the Republic of Azerbaijan,
spouses have equal personal and property rights in family relations. Paragraph 2 of the same
Article further stipulates that issues of motherhood, fatherhood, upbringing and education of
children, as well as other family matters, shall be resolved jointly by the spouses in accordance
with the principle of equality. According to Article 56, parents have equal rights and
obligations with respect to their children [10].
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Thus, the Republic of Azerbaijan has undertaken significant efforts to ensure the
realization of the principle of equality and non-discrimination through the implementation of
its provisions by means of various domestic measures. In this regard, national judicial practice
should also be particularly emphasized. For instance, paragraph 9 of the Resolution of the
Plenum of the Supreme Court of the Republic of Azerbaijan dated 30 March 2006 “On the
Application of the Provisions of the European Convention on Human Rights and Fundamental
Freedoms and the Case-law of the European Court of Human Rights in the Administration of
Justice” states that the adversarial principle of criminal proceedings mpemycmarpuBaet
ensuring equality between the prosecution and the defense. Paragraph 10 further provides
that, in judicial proceedings involving conflicting interests, courts must ensure equality of the
parties. Moreover, paragraph 2 of the same Resolution establishes that the observance and
protection of human and civil rights and freedoms, including the execution of judgments of
the European Court of Human Rights aimed at ensuring these rights, constitute obligations of
the legislative, executive, and judicial authorities. In cases involving violations of human and
civil rights and freedoms, courts must be guided not only by national legislation but also by
the provisions of the Convention and must refer to the case-law of the European Court of
Human Rights [10].

IVV. Conclusion. The application of the principle of equality and non-discrimination is
significant in several respects:

— First of all, by determining the true content of this principle, the effective realization of
other human rights can be ensured. Its legal content includes equality before the law —
reflecting that everyone is subject to the same legal standards — and equal protection
guarantees, while also establishing a comprehensive system of protection against all forms of
discrimination.

— The broad application of the principle fully affirms, across all spheres, both the right to
equality and the right not to be subjected to discrimination as fundamental rights. The principle
of equality and non-discrimination is extensive in scope, rich in content, and continuously
evolving; it has important historical dimensions and continues to develop by incorporating
new elements.

— The further development of the principle through international legal norms and its
reinforcement on the basis of international judicial practice should be regarded as an important
outcome. The mutual study and exchange of international judicial practice across different
regions also remains one of the key objectives.

— Violations of the core provisions of the principle necessitate the engagement of state
responsibility and the adoption of appropriate international measures. It should be emphasized
that the principle of equality and non-discrimination has evolved historically from a stage of
inequality to the concept of formal equality and subsequently to substantive (real) equality.

— The implementation of the provisions of the principle into national legislation should be
regarded as one of the key obligations of states. In this regard, the practice of the Republic of
Azerbaijan — particularly the implementation of national measures in three main directions —
can be considered a positive development. At the same time, it is necessary to further develop
national judicial practice in this field within the Republic of Azerbaijan.
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Jahangirova 4. A. The content of the principle of equality and non-discrimination
and its implementation into national legislation of Azerbayjan



